Guidance on Due Diligence Checks:
Consider:
· What does the individual, group or organisation want to say within the school?
· Does the activity appear to promote extremist ideological, political or religious belief?  
· Does the activity or organisation appear to breach the Equality Act 2010 duty, either by discriminating against individuals with protected characteristics or by not complying with the public duty.  
[image: ]Checks would include looking at more than one internet search engine, discussion with local community groups and when necessary discussion with partner agencies

The Terrorism Act 2000 makes it a criminal offence to: 
· belong, or profess to belong, to a proscribed organisation
              (Section 11 of the Act); 
· invite support for a proscribed organisation (and the
· support is not, or is not restricted to the provision of 
               money or other property)           (section 12(1));

To check to see if an agency is listed on the government proscribed list please check:

https://www.gov.uk/government/publications/proscribed-terror-groups-or-organisations--2


[bookmark: _GoBack]If an individual, group or organisation is or has a history of speaking in favour of racism, religious hatred, sexism, homophobia, anti-democracy (this list is not exhaustive), then allowing them to use the school’s facilities to promote any of these views would almost certainly be in breach of policy.  
Once you have enough information the Leadership Team will have to balance the evidence (use a pros and cons list) and make a decision on the evidence as to whether the activity promotes extremist ideological, political or religious belief and/or breaches the Equality Act 2010.
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	Name of organisation
	Name of speaker (where possible)
	Date of visit
	Due Diligence (pass/fail)
	Notes/issues
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Gathe r sConduct open source checks; use more than one search engine to prevent bias
I f Q sConsult partner organisations and communities for further information
n Ormatl on sGather as much primary source and attributable information as possible

sAssess credibility of sources and allocate weight accordingly

» Is there evidence that the speaker/group has promoted messages of intolerance and hate towards any groups
Assess under the protected characteristics identified within Equalities Legislation?

Information sldentify if the speaker/group has been banned elsewhere previously
sConsider any risks to cohesion, equality, community safety and the potential for public disorder
#Seek further advice from partner organisations to understand information if necessary

sConsult relevant group(s) from protected equality group that may be affected (LGBT,
ethnic, faith, gender etc)

COnSU |t -Revi?w !dentiﬁed risks to cohesion, equalities, community safety and the potential for
public disorder
sConsult partner organisations on any risks identified
*Consult with venue owner




