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This leaflet provides guidelines to the City Bye- Laws governing the part-time employment of children.

CHILDREN & YOUNG PERSONS ACT
1933 – 1998

(AS AMENDED BY THE EDUCATION ACT 1996
AND THE CHILDREN ACT 1989)

IN CONJUNCTION WITH THE CITY OF
BIRMINGHAM CITY COUNCIL
(EMPLOYMENT OF CHILDREN)
BYELAWS 1998


What is employment?

A person who helps in a profit making trade or occupation is employed whether or not he/she receives payment (this includes family businesses).
What is registration?

The law says that all employers are responsible to register any child in their employment with the Local Authority.

Failure to do so may lead to prosecution of the employer and may also invalidate the employers’ liability insurance.
Registration forms are available from: -

The Child Employment Team

0121 303 8900




Who is a child?

A child is a young person of compulsory school age.

The young person is still of compulsory school age until the last Friday in June of the school year in which he/she reaches their 16th Birthday. (i.e. if their birthday falls on or between 1st September – 31st August they are of compulsory school age until the last Friday of June of that year)

No child under the age of 13 may be employed


Prohibited employments

No child of any age may be employed – 
· In a cinema, theatre, discotheque, dance hall or night club, except in connection with a performance given entirely by children or licensed to perform;
· To sell or deliver alcohol except in sealed containers;

· To deliver fuel oils;

· In a commercial kitchen (includes chip shops and mobile food bar);

· To collect or sort refuse
· In any work which is more than 3 meters above ground level;

· In employment involving harmful exposure to physical, biological or chemical agents;
· To collect money or sell or canvass door to door;
· In work involving exposure to adult material;
· In telephone sales;
· In any slaughterhouse or butchery part of a butchers shop;
· In an industrial undertaking;
· In street trading
· In receiving or negotiating bets in a licensed betting office;
· In the bar of a licensed premises;
· In milk delivery;
· As an attendant in fairground or amusement arcade.
· In the personal care of residents in a residential care home or nursing home

Jobs Allowed

Age 13
13 year old children may only be employed to do light work in one or more of the following:

· Delivery of newspapers, journals and other printed material;

· Shop work;
· Hairdressing salons;
· Office work;

· In a café or restaurant (except kitchen);
· In riding stables, catteries
· Agricultural or horticultural work on an occasional basis, but only when employed by their parent or guardian.

Age 14, 15, 16

May be employed in light work except for the prohibited employments listed previously.

Permitted Hours of Work

No child of compulsory school age can work before 7.00am or after 7.00pm.

	
	When


	Maximum permitted hours

	13 & 14 years
	School holidays

School day
	5 hours per day or 25 hours a week but must have at least 2 consecutive weeks where there is no employment

	
	
	
2 hours outside school hours.  This may include up to 1 hour before school

	
	Saturday
	5 hours

	
	Sunday
	2 hours

	15 & 16 years
	School holidays
	8 hours per day or 

35 hours per week

2 consecutive weeks where there is no employment

	
	School day
	2 hours outside school hours this may include up to 1 hour before school

	
	Saturday
	8 hours

	
	Sunday
	2 hours

	Rest breaks
	
After 4 hours work 1 hour break


Health & Safety
Employers must carry out risk assessments and take into account the child’s lack of maturity and experience.

The employer must inform the parent of any measures taken to prevent risks.

National Insurance
Receiving a National Insurance number or becoming 16 years old does not automatically allow a child to work full time.  Compulsory school age applies.


Family Businesses
If a child is working for his/her parents the same rule applies.
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Penalties��If a child is employed in contravention of the legislation the employer may be prosecuted and fined to level 3 on the standard scale (£1000) for each offence.














FOR MORE INFORMATION PLEASE CONTACT


THE CHILD EMPLOYMENT TEAM








Child Employment Team


P.O. Box 16938


Birmingham


B2 2JZ





Tel No: 0121 303 8900


Email: childemployment@birmingham.gov.uk












