Compensation for teachers participating
in Continuous Professional Development
(CPD) outside the school day

The School Teachers’ Pay and Conditions Document permits payments to a teacher,
except head teachers, in respect of continuing professional development undertaken
outside the school day. The Document does not define the school day, but the
accompanying statutory guidance refers to time outside the 1265 hours of directed
time.

The word ‘voluntary’ has been dropped from the Document, but the accompanying
statutory guidance says that head teachers and governing bodies should be aware that
some teachers may not wish or be able to attend training courses in the evening, at
weekends or during holidays and should respect the right of individuals to make their
own choice and take proper account of equal opportunities and contractual
requirements for reasonable work-life balance.

The amount of compensation is at the discretion of the relevant body. All payments
are subject to deductions for national insurance and tax and are pensionable.

BCC advice, as set out in the model pay policy, is that equal opportunities and the
work/life balance outweigh the advantages of weekend/school holiday in-service
training.

In the absence of definitive advice from the National Employers’ Organisation for
School Teachers and the national teachers’ associations, BCC advises that an
appropriate payment would be 1/195 of the teacher’s salary for each full day of training
at the weekend or during the school holidays, and the appropriate proportion for less
than a full day. Instructions for payment should be made in writing to your HR provider,
confirming the rate of pay approved by the governing body. In addition, the normal
arrangements for reimbursing travelling and subsistence expenses should apply.
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https://www.hrforschools.org.uk/teachers-7/school-teachers-pay-conditions-document

